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(A Govt. of India Undertaking) 

REGD & CORPORATE OFFICE 

ITI BHAVAN, DOORAVANI NAGAR 

BENGALURU – 560016 

 
  ITI Limited, the Country’s premier Telecom Company, multi-unit Central Public 

Sector Undertaking is all set to take telecom and IT to greater and unexplored realms. 

The Company has also emerged as the country’s leading total solutions provider in 

comprehensive Telecom and IT solutions. The company offers complete range of 

ICT/ITeS products and services covering the whole spectrum of New Generation 

Switching, Transmission, Access and Subscriber premises equipment. In line with the 

prevailing technology trends, ITI has made strides in various fields of IoT and engaged 

in manufacture of Infrastructure equipment and facilities. Besides offering the latest 

telecom solutions and customized support to a variety of business, ITI has a dedicated 

Network Systems Unit for carrying out installation and commissioning of equipment 

and undertaking turnkey jobs. The company has set up state of the art Data Centre 

at Bangalore and has plans to setup a Data Park having world level IDC features in 

its most secured and multilayer security environment apart from many other firsts in 

the industry in line with the mission mode projects as per the aims and objectives of 

Government. 
 

 

2. In its stride to serve its patrons and customers with the best of technologies 

and products, the Company is looking forward to take advantage of the 

expertise and the talent available in the industry on need basis. 

Accordingly, ITI Ltd plans to Empanel Consulting Experts, 

Consulting Specialists and other Consulting Executives having 

special skill sets so as to supplement the ongoing efforts of the company 

by requisitioning their services on need basis if they agree to do so. The 
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persons empaneled through this process would be expected to provide their 

innovative ideas, technological solutions and specialized on demand support, 

to the Management towards quick and time bound implementation of 

projects at hand and to enable the company to fetch more interest among 

its customers, enabling Company to scale greater heights. 

 

3. The empanelment shall be broad based and would not mean employment 

for any fixed term or period. It is intended to prepare a panel of 

experienced and interested experts whose services can be availed on need 

basis on pre-determined terms and conditions if they agree to accept so. 
 
4. Accordingly, applications are invited from the experienced personnel of 

the IT and Telecom Industry who feel to provide intended support to the 

company with their expertise and access in the industry. The 

applicants/candidates having structured experience which can be 

substantiated through Certificates of their engagement with 

companies/Institutions of repute, shall be considered for the 

empanelment. 

 

5. Apart from above, following would be the broad guiding factors of 

empanelment: 
 

(i).      Candidates should not be older than 65 years of age as on 01.04.2020. 

 

(ii).   Candidate should possess Minimum of Bachelor’s Degree from 
Indian Universities/Institutions or equivalent in related field of 
empanelment, applied. Candidates with Post Graduate 
Qualifications or Doctoral Degrees in their relevant field of 
expertise can be an added advantage if found relevant to the needs 
of the company. 

 

(iii). The candidates if retired executives from any institution, should 

not be under any restrictive stricture from any of the bodies 
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Incorporate or the Public Institution(s) to undertake any 

consultancy work. 

 

(iv). The candidates should not be under any regular employment or 
contract with any entity having clash of business interest with ITI 
Ltd. 

 
(v). The candidate is expected to bear a good moral conduct and not 

involved in any criminal case or case of economical offence or facing 
liquidation process. 

 
(vi). The empanelment shall be terminable by giving intimation on both 

sides, without any cost to either side. 
 
(vii). Age/Experience/Qualification may be relaxed in the interest of 

overall objective of empanelment and shall be at the sole 
discretion of the Management. 

 
(viii). The empanelment shall be done on the recommendations of a 

Standing Committee/Panel who after going through the application 
may ask the candidate to present his/her credentials and views in 
person or through the video conferencing. 

 
(ix). The empanelment can be for (a) Consulting Experts (b). 

Consulting Specialists or (c). Consulting Executives based on 
the Qualifications, Experience and other capabilities suitable to the 
company, as per the assessment of the empanelment committee. It 
would however, be the prerogative of the candidate to accept the 
offer or not. 

 
(x). Canvassing for the empanelment or for specific category shall not 

be appreciated and may be a single reason for cancellation of the 
candidature. 
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(xi).  Once, found suitable, the candidate shall be given an offer of 
empanelment and if agreed, the candidate shall sign a pre drafted 
acceptance. 

 
(xii). Empanelment, in no way shall mean assured engagement or offer 

of engagement and the empaneled person would not claim or draw 
any parallel with any other empaneled person.  

 
(xiii). The empanelment would not entitle any person to represent ITI Ltd 

unless assigned a specific role to do so. 
   
(xiv). Initially the empanelment shall be for a period of one year which 

may be renewed for further period as deemed necessary on case to 
case basis. 

 
(xv). The category of the empaneled consultant can be changed based on 

his/her performance on the recommendations of his nodal officer 
and as assessed/re-assessed by the standing committee. But, such 
category change would not normally be considered before lapse of 
3 months of empanelment.  

 
(xvi) Confidentiality of data and documents: The Intellectual Property 

Rights (IPR) or the data collected as well as the deliverables produced 
during the course of the assignment for and on behalf of ITI, shall 
remain the property of ITI Ltd and   shall not be utilized or published 
or disclosed or parted with, to a third party without the express 
written consent of ITI Ltd. The consultant shall be bound to hand 
over the entire set of records of assignments to the nodal office, 
before the expiry of the assignment. 

 
 
 
6.    Roles of Consulting Experts/Specialists/Executives: 
 
 

 (i). To facilitate the Management towards implementing new and 

productive business and technology ideas and to help in quick 

and time bound implementation of projects.  
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(ii). To provide value addition in terms of product development, 

product engineering, in-house manufacturing of various 

products, components procurement, supply chain management, 

testing system integration to enhance profitability. 

 

(iii). To set-up connect with the industry and to help the executives 

of the company in presenting the product and services to the 

intended forums and user groups. 

 

(iv).  To guide and provide technological solutions in the respective 

area of specialization and expertise. 

 

(v).  To help management in the business decision making process to 

gain alignment across the company.  

 

(vi).  To help in diversification and expanding the business in to new   
areas. 

 
(vii). Drafting of strategy as per requirement of the Company on new 

Technology areas like 5G, IoT, Cyber Security, 

Cyphering/encrypting and De-cyphering/De-crypting 

techniques, Smart City, IIoT, Artificial Intelligence, Cloud 

Computing etc, including implementation. 

 

(viii). To develop business verticals with consultation of Senior 

Executives in the Company, especially the mega projects and 

development of comprehensive plan, strategy for successful 

execution of the Project from end to end. 

 

 (ix). Any other activities assigned by ITI as per the organizational 
requirements. 
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(x).  Extending on-site direct support or supervision in execution and 

maintenance activities of ITI’s in-house projects/production or 

for ITI’s customers.  

 

(xi). The roles and responsibilities of all the categories of consultants 

brought on board would be interchangeable with the difference 

of performing skills and aptitude. 
 
7. Remunerations Engagement and General Conditions: 
 

(i).  The services of empaneled Experts/Specialists/Executives 

shall be requisitioned on per diem basis as per need and 

remuneration also paid accordingly. 

 

(ii).  There shall be a nodal Director attached to any empaneled 

consultant whose designated officer would requisition the 

services through pre-declared communication channels. 

 

(iii).    There shall be a fixed remuneration on per diem basis; 

  (a). Rs. 5,000/- per day for the Consulting Expert 

  (b). Rs. 3,000/- Per day for the Consulting Specialist  

  (c). Rs. 2,000/- Per day for the consulting Executive 

 

(iv).  There shall be no commitment of engagement of any   

consultant for any specific period of time. 

 

(v). The engagement of any of the consultant can’t normally be 

for more than total 21 days in a month. 

 

(vi).  A head quarter/deemed headquarter of the consulting 

resource shall be fixed which can be one of the state capitals 
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as requested by the candidate and accepted by ITI. In case, 

his/her physical presence required at other than such 

headquarter, economy Airfare or AC IInd Class Train fare 

and/or Road travel shall be admissible as the case may be. In 

case of consulting executives, the air travel if under taken, 

shall be limited to 3T AC train fare. 

 

(vii).  Whereas, the Consulting Experts/Specialists shall be tried to 

be accommodated in company’s guest houses at out station 

duty, the Consulting Executives shall make their own 

boarding and lodging arrangements and would be entitled for 

an enhanced per day remuneration by 30% during out station 

tasks when assigned. The Consulting Specialists/Experts 

also, if not provided with the accommodation on out station 

duty, shall be entitled for a hike of 30% on per day 

remuneration. The hiked remuneration shall only be 

admissible if the overnight stay is necessitated and justified 

by the task assigned. 

 

(viii)  The accrued emoluments shall be payable on monthly basis, 

against a pre-receipted bill after deducting taxes applicable.  

 

(ix). The rate of remuneration can be revised as per the decision 

of management, prospectively. 

  

 

8. The Empanelment process shall be open and continuous and 
shall remain displayed on ITI Ltd’s Website (http://www.itiltd.in/) 
till withdrawn as per the company’s need and decision of 
management.   

 

http://www.itiltd.in/
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NB: The process of empanelment is on “No Cost No 
Commitment Basis” to either entity. 

 
 
9. HOW TO APPLY AND IMPORTANT 

INSTRUCTIONS FOR CANDIDATES 
 

The candidates are required to submit their application of empanelment 
along with   required documents as per the list below in the following 
address. 

 

 

“Deputy GENERAL MANAGER-MSPC 

ITI LIMITED,  
F-100, 1ST FLOOR, EAST WING, 

BANGALURU COMPLEX, 
DOORAVANI NAGAR,  
BENGALURU – 560016” 

Email: ipsingh_crp@itiltd.co.in 
 
Hardcopies of application should be accompanied with the following: - 

 
(i)  Self-Attested photocopy of certificates regarding educational 

qualification, Proof of DoB and employment details with 
salary/compensation containing detailed particulars of Basic Pay, 
Scale of Pay, Perks etc-etc. If running any business of self, the details 
thereof. Originals may be asked at the time of interaction. 

(ii).  The post held by the candidate in the organization(s) served with his 
designation and his position in the hierarchy (showing the positions 
above him in the organization). 

(iii)  Two references with their contact details and email Ids with whom 
the candidate have/had direct job relationship.  

(iv)  In case of private entity/employment, along with details, the 
Revenue of the previous two years of the company/entity and its 
net worth for this period be mentioned.  

(v)  If already engaged in some profession, self or third-party 
employment or consultancy, the complete details thereof be 
provided. 
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(vi) An undertaking of not undergoing any criminal case in any 
jurisdiction in or out side India be submitted. 

(vii)    A synopsis about self, along with CV. 
(viii)    Area of expertise with supporting verifiable accreditations needs to 

be provided. 
(ix)    Copies of Technical papers presented if any. 

 
 
 

DEPUTY GENERAL MANAGER-MSPC 
 

Advertisement Ref. No. ITI/Consult/MSP                     dated 20.05.2020 
 

 


